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LABOUR PROTECTION ACT
B.E. 2541
clo!
BHUMIBOL ADULYADE]J REX.
Given on this 12".day of February B.E. 2541
Being the 53" year of the Present Reign

His majesty the King Bhumibol Adulyadej is
graciously pleased to proclaim that.

Whereas it is expedient to revise the law on labour
protection;

Be it, therefore, enacted by H.M. the King with the

advice and consent of the National Assembly as follows:.
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LABOUR PROTECTION ACT

Section 1 This Act shall be cited as the "Labour
Protection Act B.E. 2541."

Section 2 This Act shall come into force after one-
hundred and eighty days from the date of its publication
in the Government Gazetfe.

Section 3 The following shall be repealed:

(1) The Announcement of the-National Executive
Council No. 103, dated 16™ _March B.E. 2515; and

(2) The Act Amending the Announcement of the
National Execufive Couricil’ No. 103, dated 16™ March
B.E. 2515 (No. 1) B.E. 25633.

Any other laws, rules and regulations in so far as
they arc prescribed in this Act, or are contrary to or
inconsistent with any provisions of this Act, shall be
replaced by this Act.

Section 4 This Act shall not apply to:

(1) The central administration, provincial and
local administration; and

(2) The State enterprises under the law governing

state enterprise labour relations.
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Other than the cased as prescribed in the first
paragraph, Ministerial Regulations may be issued to exempt
the application of this Act in part or in whole to any

category of Employer.

Section 5 In this Act
“Employer” means a person who agrees to accept an
employee for work by paying wages aud includes

(1) A person entrusted to act on behalf of the
Employer;

(2) In case where an Employer is a juristic
person, the term also includes a person authorized to act on
behalf of the juristic.person and a person enfrusted by an
authorized personto act on his or her behalt.”

"Employee" means a person who agrees to work for an
Employer in return for wages, regardless of the name used;

"Hirer" means a person who agrees to hire a person to
carry out any work, in whole or in part, for his or her own
interest and to pay remuneration is return for the result of

the work;
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LABOUR PROTECTION ACT

"First contractor" means a person who agrees to carry out
any work, in whole or in part, to fulfill the interests of the Hirer;

"Sub-contractor" means a person who enfers into a
confract with the First Contractor to carry out all any work, in
whole or in part, under the responsibility of the First Contractor
for the interest of the Hirer, and includes.a person who enters
into a contract with the sub-contractor to undertake sub-
contracted work under the responsibility.of the sub-contractor,
irrespective of the number of the sub contracting

"Contract of Employment-" means a contract, whether
written or, expressed or. implied, whereby a person called an
Employee agrees t0. work for a person called an Employer, and
the Employer agree to pay Wages for the duration of work;

"Working Day" means a day scheduled for an Employee to
work regularly.

"Holiday" means a day scheduled for an Employee to take
a weekly holiday, a traditional holiday or an annual holiday;

"Leave" means a day on which an Employee takes sick
leave, leave for sterilization, leave for necessary business, leave
for military service, leave for training or knowledge and skill

development or maternity leave;
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"Wages" means money agree between an Employer
and an Employee to be paid in return for work done
under a Coniract of Employment for regular working
periods on an hourly, daily, weekly, monthly or other
period of time basis, or on the basis of piecework done
during the normal working time of a Weorking Day and
includes money to be paid by ‘an” Employer to an
Employee on Holiday and on.leave during which the
Employee does not work but s entitled fo the money
under this Act.

"Wage of a Working Day" means Wages paid for
working fully during normal working time;

"Minimum wage Rate" means the minimum rate
of Wages determined by the Wages Committee under
this Act;

“Standard Skill Wage Rate” means the minimum
rate of Wages determined by the Wages Committee for
cach standard skill occupation”

"Basic Minimum Wage Rate" ... (Repealed)...”
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LABOUR PROTECTION ACT

"Overtime" means working beyond or in excess of the
normal working time or in exceeding the daily working
hours agreed by an Employer and an Employee under
Section 23, on a Working Day or Holiday, as the case may be;

"Overtime Pay" means the money paid to an
Employee by an Employer in returning for working
overtime on a Working Day;

"Holiday pay" means the money paid tfo an
Employee by an Employer in return for working on a
Holidays;

"Holiday Overtime Pay" means the money paid to
an Employee 4in return for working overtime on a
Holidays;

"Severance Pay" means the money paid fo an
Employce by an Employer upon tfermination of
employment, in addition to any other kind of money

agree by the Employer to pay to the Employee;

“Basic Minimum Wage Rate” Repealed by Section 3 of The Labour
Protection Act (No. 3) B.E. 2551

“Standard Skill Wage Rate” Added by Section 4 of The Labour
Protection Act (No. 3) B.E. 2551
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"Special Severance Pay" means the money paid to
an Employee by an Employer upon the expiry of the
Contract of Employment due to a special evenis as
prescribed under this Act;

"Contributions" means money paid by an Employee
to the Employee Welfare Fund,

“Supplementary Contributions™means money paid
by an Employer as a supplement to the Employee
Welfare Fund in favour of an Employec;

"Labour Inspector® means the person appointed by
the Minister forthe execution of this Act;

"Director-General" means the Director-General of
the Department of Labour Protection and Welfare;

"Minister" means the Minister in charge of the

execution of this Act.
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LABOUR PROTECTION ACT

Section 6 The Minister of Labour and Social
Welfare shall be responsible for enforcement of this Act
and he or she shall have the authority to appoint the
Labour Inspector and issue the Ministerial Regulations
and Notifications for the execution of this Act.

In appointing the Labour Inspector, the scope of
the powers, duties and conditions on the performance of
the Labour Inspector may also be prescribed.

Ministerial Regulations “and Notifications shall
come info force upon . their publication in the

Government Gazette.

Chapter 1
General Provisions
e e PO R—
Section 7 A Claims for or the acquisition of a
rights or benefits under this Act shall not deprive an
Employee of a right or benefit to which he or she is

otherwise entitled under other laws.
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Section 8 The Minister shall have the authority to
appoint an official whose qualification is not lower than a
Bachelor's degree in law, who shall have authority to
instifute a prosecution or defend a labour suit for an
Employee or a statutory heir of a deceased Employee and
upon notification to the court by the Minister of Labour and
Social Welfare, to have the power to continue any
proceedings to their completion.

“Section 9 Where anEmployer fails to pay back a
security in money under-the second paragraph of Section
10, does not pay the money in the case that the employer
terminates the contract without prior notice under Section
17/1 or does not pay wages, overtime pay, holiday work
Holiday overtime pay And the money that the employer is
obliged to pay under this Act within the time prescribed
under Section 70 or not paying in the case of the employer
stopping the business under Section 75 or compensation
under Section 118, special compensation instead of advance
notice or special compensation under Section 120 Section
120/1, Section 121 and Section 122, the employer shall pay
interest to the employee during the default fime of fifteen

percent per year. "
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